
 

 

 

Application of Employment  

 
 

 
 

Local office:  

Name (Last)                                            (First)                                        (Middle initial) Social Security Number     
              -         - 

Today’s Date 

Current Address  (include City, State and Zip Code) Telephone Number  w/ area code 
 

How did you hear about this position? 
 

Have you ever work for 
this company or any of its 
affiliates? 

No 
 

 

Yes 
 

Where? 
 
When? 

Type of work desired? Salary Requirement Date Available 
 

 
                
Education *    Location   No. of Years attended           Graduated?     Courses taken & degrees          

          Yes        No      earned 
High School   

  
 

College   
  

 

Other   
  

 

 
Employment * (List all present and past employment starting with the most recent.)    
 

1st Firm Telephone number Employed from (Mo/Yr) Starting Salary Starting Position 

Address  (include City, State and Zip Code) Employed to  (Mo/Yr) Final Salary Final Position 

Supervisor or Department Manager Reason for leaving 

Describe job duties 

2nd  Firm Telephone number Employed from (Mo/Yr) Starting Salary Starting Position 

Address  (include City, State and Zip Code) Employed to  (Mo/Yr) Final Salary Final Position 

Supervisor or Department Manager Reason for leaving 

Describe job duties 

3rd Firm Telephone number Employed from (Mo/Yr) Starting Salary Starting Position 

Address  (include City, State and Zip Code) Employed to  (Mo/Yr) Final Salary Final Position 

Supervisor or Department Manager Reason for leaving 

Describe job duties 

4th Firm Telephone number Employed from (Mo/Yr) Starting Salary Starting Position 

Address  (include City, State and Zip Code) Employed to  (Mo/Yr) Final Salary Final Position 

Supervisor or Department Manager Reason for leaving 

Describe job duties 



 

 

If presently employed may we 
contact your employer?     Yes       No 

 
 

Additional Background Information 

Other activities prior to or in addition to employment previously outlined, including volunteer or community service work and membership  
in organizations (you may exclude information that indicates race, color, religion, national origin, marital status, veteran status, or disability). 

 

 

Add any information which you feel might favorably affect consideration of your application (special 
qualifications, interests, ambitions, professional licenses, licensing authority, and license expiration date). 

 

 

U S Military Service  Yes       No 
Branch Date from Date to Rank 

 
 
Employment References 

Business acquaintances other than immediate supervisors who are qualified to comment on your ability and experience.   (By adding these references you give Power Dry, Inc.  authorization to contact 
those listed below as needed.) 

Name Title Phone  (                ) 

Company  Address 

Name Title Phone  (                ) 

Company  Address 

Name Title Phone  (                ) 

Company  Address 

Name Title Phone  (                ) 

Company  Address 

 
 

Have you ever been charged with a crime (including misdemeanors, but not minor traffic violations) which resulted in a conviction?       Yes    No 
 
For purposes of this question, convictions also include guilty pleas (including No Contest pleas), suspended impositions of sentence, 
adjudication deferred or withheld (except in Montana) (beyond the probationary period) diversion programs (except in California) (beyond the 
probationary period), first offender programs (except in Massachusetts and Georgia), non-prosecutions with leave to reinstate, pre-trial 
interventions (beyond the probationary period), stays of imposition to vacate and dismiss (beyond the probationary period), sentences deferred 
(beyond the probationary period), and stet dockets (beyond the probationary period). 
 
Also for purposes of this question, convictions for driving under the influence, driving while intoxicated, or other similar criminal offenses involving substance 
abuse shall NOT be considered minor traffic violations and must be listed below.  If yes, please explain. 
 
(Where)___________________ (When) ___________________ (Offense) ____________________  
  County/State             Month/Year 
 
The existence of a criminal record will not necessarily disqualify you for employment consideration.  Each conviction will be evaluated on its own merits with 
respect to time, circumstances and seriousness, in relation to the job for which you are applying.  However, failure to disclose such information may result in 
disqualification of your application or termination of employment. 
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